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Chairman's Message

M V Subbiah
Chairman

Dear Shareholders,

Indira Gandhi once said “You can break that big plan into small steps and take the first
step right away”. As I present the second annual report of your organization, it gives me
great pleasure to inform you that since our last AGM, the National Skill Development
Corporation (NSDC) has taken several strides in its mission of catalyzing the
entrepreneurial ingenuity of the country's private sector to put in place the structure
necessary for achieving NSDC's target of skilling over 150 million youth in 21 sectors by
2022.
Since its formal launch by the Honorable Finance Minister Shri Pranab Mukherjee in
2009, the NSDC has established a robust internal controls framework, including the
adoption of a financial manual and the formation of a project evaluation committee and
a project approval committee.
NSDC has also stepped up its advocacy initiatives in a big way with presentations being
made at regular intervals to diverse industry bodies, state governments, central
ministries, companies and institutions, both domestic and foreign. I have also met with
a number of industry leaders. The objective has been to align them with the NSDC's core
mission of raising employability of those at the bottom of the pyramid.
I am happy to report that software industry body NASSCOM has now expressed a desire
to join the NSDC as a shareholder. Efforts are currently on to give a formal shape to this
arrangement.
In line with the government's desire that the NSDC complement the existing training
mechanism of different ministries to achieve the combined target of having 500 million
trained manpower by 2022, your organization has steadfastly focused on ensuring that
the proposals it funds primarily by way of loans and equity participation have their
impact felt in places that are most needed, particularly the tier-II and III cities and towns,
as well as remote areas, to promote balanced and inclusive growth.
Your organization, for example, has approved the funding of a project that would train
youth and make them employable so that they have a much better alternative to joining
rebel or destructive groups. While providing viability gap funding, the NSDC has also
been particularly careful in ensuring that the ventures have scalable and sustainable
business models so that they can run for long periods of time and continue to benefit
society.
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I am happy to state in this regard that the three proposals cleared for funding, entailing a
monetary requirement of Rs 45.38 crore, each have very ambitious and defined social
and business goals with the combined target of skilling more than 1 million youth over a
10-year period.
The NSDC continues to receive numerous proposals on an almost daily basis as more
stakeholders seek to develop linkages with your organization and I am quite sure that
before the current financial year ends, the number of projects funded and money
disbursed would have both shown a quantum increase.
As on date, there are over 50 proposals that are in the process of evaluation/approval.
Your organization has also recently created the foundation for the establishment of an
automotive sector skill council in line with what the Honorable Finance Minister had
desired at the time of the NSDC's launch. More such sector specific councils which
would establish quality standards for the segments they represent are in various stages
of formation.
Over the next few months, the NSDC has to step up its pace of work so that it is in a
position to clear 25 proposals, that, in turn, would result in about 10-15 million people
being skilled over the next 10 years through the funds provided by your organization.
I would like to take this opportunity to reassure all of you that we at NSDC realize the
extent of the challenge that still remains and are fully committed to ensure that our
ambitious target is achieved.
The NSDC is not about a dream. It is about making a choice where we would like to see
India in 2022. It is about whether 12 years from now, we would like to still take pride in
the fact that our country is among the fastest-growing 'developing' countries or take
heart that we have finally capitalized on our biggest strength, demographics. Your
organization has opted for the second option because the NSDC just does not dream but
strives to turn dreams into reality. For your organization, the work goes on, the cause
endures.
No endeavor of the kind we have embarked on can be successful without the support
and co-operation of the government and other stakeholders. Your organization would
like to take this opportunity to thank everyone who have gone out of their way to ensure
that the NSDC can succeed. On my personal behalf, I would also like to express my thanks
to all the board members and the team at NSDC for making the journey so far truly
memorable and exciting. The journey continues.

Chairman
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Communications & Awareness Building
Website
The National Skill Development Corporation (NSDC) has
established a presence on the Internet with a dedicated
website www.nsdcindia.org which gives details on its
functioning. The site also provides prospective partners the
opportunity to use it to send in proposals for funding and
obtain details about the gap in skills that exist in 21 sectors
where the organisation is trying to catalyse the creation of at
least 150 million trained manpower by 2022. A Hindi version
of the site has also been created which can be accessed by
clicking on the same address.

Brochure
The NSDC has brought out a brochure for the benefit of
different stakeholders that underlines the Prime Minister's
vision on skills development and what the organisation has
set out to do keeping in mind the workforce challenges that
may confront the country in 2022. It also highlights the
current and projected requirement of skilled employees 12
years from now.

Standard Presentations
Power point presentation models have been devised for the
benefit of prospective proposers, industry bodies, voluntary
organisations, and funding agencies that may be keen to align
with the NSDC for skills development ventures. These are
periodically updated to incorporate latest developments.
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Proposal format
The National Skill Development Corporation has put in place a
format which explains how for profit and not for profit
organizations can submit requests for funding of their skilling
ventures by elaborating on the sectors through which
enterprises or agencies may try to develop linkages with the
NSDC. The proposal format has also been uploaded on the
NSDC website for the benefit of organisations that may
choose to download the form and send in details about their
projects online.

Financial Template
The National Skill Development Corporation has devised a
template which seeks details on the financial model being
employed by organisations that approach the NSDC with
proposals to undertake skills development ventures. The
Corporation has adopted a detailed Financial and
Procurement manual for the disbursal of funds. The financial
template has also been put up on the NSDC website to
provide organisations the option to submit the financial
information online.

Skill-Gap reports
A detailed analysis of the gap in skills that could emerge in 21
sectors has been conducted by IMaCS, a subsidiary of ICRA, as
part of a study commissioned by NSDC. The study has shown
that there would be an incremental human resource
requirement of 240 to 250 million people by 2022 in the
segments that were reviewed. The reports on each of these
21 sectors have been put up on the NSDC website.

This graph indicates incremental skill gaps across several high
growth sectors from 2008 till 2022.
Reports are available on www.nsdcindia.org/knowledge-bank/
index.aspx
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Business Development
The NSDC has expanded its programme development
group and a 10-year roadmap has been prepared for
the number of proposals, extent of funding, and the
number of people to whom skills-related training
would need to be provided during this period.
To achieve its objective, the organisation has
embarked on a multi-pronged strategy:
Meeting with Industry Leaders
The NSDC has held meetings with prominent
corporates that include interactions with the Tatas,
Mahindra Group, Bharti, Hindustan Unilever, Godrej,
L&T, DLF, Ambuja Cement, LMW, Punj Lloyd, Usha
Martin, MindTree, Srei-Sahaj and Aptech to identify
potential areas of collaboration in skills development
initiatives.
Presentations to Industry Bodies
The NSDC has made presentations to numerous
industry bodies and chambers of commerce, which
include those at ACMA, ASSOCHAM, CII, FICCI, IndoGerman Chamber of Commerce (IGCC), NASSCOM,
SIAM and Swiss-Indian Chamber of Commerce.

NSDC Chairman M.V. Subbiah making a presentation at the 50th
Annual Session of ACMA in August 2010

Interactions with leading agencies
The NSDC has held discussions with several agencies and institutions that include the World Bank, United Nations
Development Programme (UNDP), International Labour Organisation (ILO), UK's Department for International
Development (DFID), TVET UK which enables international customers, including ministries, public/private sector
providers and employers to access the best of UK's skills sector providers and suppliers, and iMOVE, an initiative of
the German Federal Ministry of Education and Research whose objective is to promote international collaboration
and initiation of co-operation and business relationships in vocational training and continuing education.
Discussions were also held with Department of Education, Employment and Worker Relations (DEEWR), Australia,
who supported a visit to Perth and interaction with leading skills providers in Australia.
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Co-ordination with Government departments
The NSDC has held meetings with several Central ministries
such as the Ministry of Home Affairs, Development of North
Eastern Region (DONER), Rural Development, Micro, Small and
Medium Enterprises (MSME), Labour, Social Justice &
Empowerment, Information Technology, Industry, Minority
Affairs, as well as with the Universal Service Obligation Fund
(USOF) and Department of Telecommunications (DoT).
Presentations at Forums
The NSDC has made presentations at prestigious forums such
as the Automotive Roundtable, CII Regional Councils, DoT, FICCI
Global Skills Summit, IGCC, USOF, as well as in Orissa and
Madhya Pradesh to promote inclusive growth through skills
development across the length and breadth of the country.

NSDC MD & CEO Dilip Chenoy (First from right)
addresses the FICCI Global Skills Summit in August 2010

Project Evaluation, Approval & Monitoring
The NSDC has put in place a robust project evaluation, approval
and monitoring mechanism and adopted a financial manual.
Test of Responsiveness
Proposals received are initially screened to find out whether
they comply with the organisation's funding guidelines and are
complete in all respects with there being no gaps in the
information provided to the NSDC. The format for this purpose
has been made and an officer has been designated for this
purpose.
Due Diligence
The NSDC has put in place the structure for carrying out
financial and legal due diligence. IMaCS (an ICRA subsidiary) is
handling the technical and financial aspects. The legal
ramifications are being taken care of by Seth Dua & Associates.

A Project Approval Committee Meeting in progress

Project Evaluation Committee
The NSDC Board has appointed members to the committee that evaluates projects and three meetings of this body
have been held.
Project Approval Committee (PAC)
The NSDC Board has appointed members to the committee that would approve the projects which seek funding.
Meetings of this committee are held periodically. The PAC members are:
n
Mr Govind Mohan – Joint Secretary, Department of Economic Affairs, Ministry of Finance
n
Mr Rajesh Srivastava - Chairman & Managing Director, Rabo Equity Advisors (A subsidiary of Rabobank)
n
Mr Rakesh Jinsi - National Director, SOS Children's Villages of India
n
Ms Vineeta Shanker – Executive Director, Sasakawa India Leprosy Foundation
n
Mr Krishan Kalra - Ex-Secretary General, PHD Chamber of Commerce and Industry
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Status of Proposals
The NSDC has till date received 53 proposals. It has
already funded 3 of these. The organisation has
approved the funding of a further 5 projects.

Agreement being signed with Indian Institute of Gems & Jewellery

Update of Proposals Funded
Indian Institute of Gems & Jewellery
One course is underway for 25 students. Curriculum
for the new courses being designed, external
consultant engaged.
Gram Tarang Employability Training Services
Have started operations at 4 centres having a capacity
of 1000 per annum. Commenced new courses for
welders, electricians, retail sales personnel, and
advanced machinists.
B-Able
Have launched 2 new centres at Purnia and Dausa,
apart from Dehradun. Started Automobile Centre at
Dehradun. Village Level Entrepreneur Training Pilot
being launched in Orissa and Shillong.

Students at a mobile repairing centre being run by B-Able

Students at a training centre of Gram Tarang
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Sector Skills Councils
The NSDC Board has approved the funding of the formation of the Automotive Skill Development Council (ASDC)
on a pilot basis. The ASDC would be the first sector skills council (SSC) to be established. More such sector specific
councils whose task would be to define quality standards for the segments they represent are in various stages of
formation. The SSCs would play a key role in the development of curriculum, certification and accreditation which
meet industry standards. The NSDC has organised two sessions on Sector Skills Councils. The first one was
organised with Mr Alan Abrahart and Mr Nalin Jena of the World Bank and the second with Mr Simon Perryman,
Director - Employer Engagement, UK Commission For Employment and Skills and Mr Jack Matthews, CEO,
Improve, UK.

Geographical Reach of Funded Projects
The projects funded by NSDC will have a pan-India reach. The coverage would extend to tier-II and tier-III cities and
towns, and remote areas so that youth all over the country could benefit from skills development programmes.
NSDC-funded organizations are setting up training facilities in Jaipur, Dehradun, Duasa, Purnia, Gajapati, Jatni,
Kolnada and Bolangir.

Board Members
Mr M V Subbiah – Ex-Chairman, Murugappa Group

n

(Chairman)
Mr Dinesh Rai -

n

Secretary, Ministry of Small and Medium Enterprises

Mr P C Chaturvedi - Secretary, Ministry of Labour & Employment

n

Mr Bimal Julka - Director General (DoC), Department of Economic Affairs, Ministry of Finance

n

Mr Anurag Jain - Chairman, Federation of Indian Chambers of Commerce and Industry Skill Development Forum
(FICCI)

n

Mr Kumar P. Gera - Chairman, Confederation of Real Estate Developers Associations of India (CREDAI)

n

Mr Shishir Jaipuria - Chairman, Confederation of Indian Textile Industry (CITI)

n

Mr Vasant S. Mehta - Chairman, Gems & Jewellery Export Promotion Council (GJEPC)

n

Mr Habib Hussain - Chairman, Council of Leather Exports (CLE)

n

Mr Devender S. Rawat - Secretary General, The Associated Chambers of Commerce and Industry of India
(ASSOCHAM)

n

Mr Syamal Gupta - Nominee of Confederation of Indian Industry (CII)

n

Mr Dilip H.M. Chenoy - Managing Director & Chief Executive Officer, National Skill Development Corporation

n

Mrs L.M.Vas - Additional Secretary, Department of Economic Affairs, Ministry of Finance (from January 19, 2009
to August 04, 2010)

n

Mr Chandrajit Banerji - Director General, Confederation of Indian Industry (CII) (from September 15, 2008 to
March 30, 2010)

n
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Board Meetings
The NSDC Board of Directors has met 8 times.

Finance Minister Pranab Mukherjee interacting with the NSDC Board Members

Auditor

Staff as on September 8, 2010

V. Sankar Aiyar & Co.
Chartered Accountants
Flat Nos. 301, 202 & 203
Satyam Cinema Complex,
Ranjit Nagar Community Centre
New Delhi – 110008
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13.
14.
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Basab Banerjee
Bhavna Chopra
Gouri Gupta
Jaikant Singh
Kiran Jyot Chhabra
Koushik Chattopadhyay
Leena De Chakravarty
Ranjan Choudhury
Ravi Shanker Verma – Company Secretary
Sanjay Kumar Ray
Sumali Moitra
Yuvaraj Galada
Supriya Banerji - till May 07, 2010
Sabyasachi Das – till April 01, 2010
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